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KATHLEEN SEBELIUS, GOVERNOR

OFFICE OF THE GOVERNOR
EXECUTIVE DIRECTIVE NO.05-363

Authorizing Personnel Transactions

By virtue of the authority vested in the Governor as the head of the Executive Branch of

the State of Kansas, the following transactions are hereby authorized:

The request ofJack Rickerson, Director of the Division of Personnel Services, to provide
a pay premium of $1.50 per hour for non-exempt Kansas Department of Transportation
employees performing and/or supporting emergency snow removal activities is hereby approved,
effective with the beginning date of the next payroll period following the signing of this

executive directive.

The request of J ack Rickerson, Director of the Division of Personnel Services, to provide
a public" accommodation pay premium of $1.20 per hour for non-exempt Kansas Department of
Transportation employees in the following job classes who work a regularly scheduled evening
or night shift on construction and maintenance projects for highways or roads, as provided in
supplemental agreements with appropriate employee organizations, is hereby approved, effectiveJune 5, 2005. ~

Equipment Operator Trainee

Equipment Operator
Equipment Operator Senior

Equipment Operator Specialist
Engineering Technician
Engineering Technician Associate
Engineering Technician Senior
Engineering Technician Specialist
Engineering Associate I
Engineering Associate n

The request of J ack Rickerson, Director of the' Division of Personnel Services, to provide
a $1.00 per hour special duty differential to Certified Nurse Aide I employees with the Kansas
Commission on Veterans Affairs for the actual hours of work spent passing medications, is

hereby approved, effective July 3, 2005.

The request of J ack Rickerson, Director of the Division of Personnel Services, to abolish
the following job classifications in the Kansas Civil Service is hereby approved, effective with
the beginning date of the next payroll period following the signing of this executive directive.
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Applications Programmer I
Applications Programmer II
Applications Programmer/ Analyst I
Applications Programmer/ Analyst II
Applications Programmer/ Analyst III
Applications Programmer/ Analyst IV

Computer Operations Facility Specialist
Computer Operations Manager
Computer Operations Supervisor
Computer Operator I
Computer Op~rator II
Computer Operator III
Data Center Manager
Data Control Supervisor
Data Control Technician I
Data Control Technician II
Data Control Technician III
Data Processing Operations Manager I without Systems Software
Data Processing Operation~ Manager II without Systems Software
Database Programmer/ Analyst I
Database Programmer/ Analyst II
Database Programmer/ Analyst III
Documentation Technical Writer
Education Certification Specialist
Equipment Planning Technician I
Equipment Planning Technician II
Equipment Planning Technician III
Information Center Supervisor
Information Resource Manager I
Information Resource Manager II
Information Resource Specialist I
Information Resource Specialist II
Information Resource Specialist III
Information Technology Consultant I
Information Technology Consultant II
Information Technology Consultant III
Baker
Developmental Disability Unit Director

Epidemiologist
Radio Announcer/Producer
Research Laboratory Shop Supervisor

The request of Jack Rickerson, Director of the Division ofPersonnel Services, to provide
an 8.0 percent retention incentive for commissioned law enforcement officers at Pittsburg State
University in the following law enforcement classifications: University Police Officer Trainee,




